


















































































































１９６６ １１ 労働省、ホームヘルパ ５ー，０００名養成計画を発表
１９６８ ９ 労働省、「主婦の病気、出産時における家事処理についての調査結果報
告書」



























































































































































































































































































































































































































































































































部長 課長 ユニットリーダー 企画職 一般 その他
派遣日数 １３日 ６７日 ７２日 ５４日 ５日 ８日
派遣比率 ６％ ３１％ ３３％ ２４％ ２％ ４％
（注）労務研究所『旬刊福利厚生』４９５号（１９６５）、８頁。いずれも１９６４（昭和３９）年４月～１９６５（昭和４０）年３月分実績
部課長以上 部課長以下 その他（独身）
派遣日数 ２０１日 ２５日 ４５日
派遣比率 ７４％ １０％ １６％
利用者数 ７人 ４人 ２人
［金融保険業Ｊ社］
部長級 課長級 一般 その他
派遣日数 ４１日 ９日 １２日 ２９日
派 遣 率 ４５．１％ ９．９％ １３．５％ ３１．５％
［帝国石油］
部長以上 課長以上 班・係長以上 一般社員
派遣日数 ８０日 ７９日 ７５日 ０
派遣比率 ３４％ ３４％ ３２％ ０
［ジェコー］































































































































































































Introduction and Development of the“Home Help System within the Enterprise”
by the Former Ministry of Labour
Isao NISHIURA
ABSTRACT
In this text, the social background of the system introduction and the problem of the
home help system within the enterprise that the former Ministry of Labor had started
in １９６０ in the management were taken up.
During the period of higheconomic growth in Japan, the worker family increased rap-
idly to the urban area. the problem that the housework proxy was not able to be se-
cured was coming to light when housewife held the trouble such as the sicknesses.
There was an aim of securing finding employment ahead of a middleaged woman by
modernizing the domestic service industry while“Home Help System within the Enter-
prise”that was the system that the enterprise was always employed the home helper,
and sent to the employee home relieved such a worker family.
The number of enterprises that adopted the new home help system increased well. On
the other hand, the voice of unable to move upward of the number of users and interfer-
ing to management came to be pointed out. The cause was considered from the point
under discussion of socialization of housework.
Usually, privatization in family is often pointed out as an obstruction factor of the ex-
ternal service use. But the author pointed out that the user's social hierarchy was impor-
tant as one of the causes.
Key words：home help system, modernization of domestic service industry, socialization
of housework, privatization in family
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